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1 Introduction

RGII Technologies, Inc., a Computer Horizons Company, is pleased to submit this Time and Materials price proposal in response to this Request for Proposal/Delivery Order (RFP/DO) for the Technology Management, Integration and Standards (TMI&S) Directorate in support of the Military Health System (MHS) Chief Information Officer (CIO).  RGII has the capability, and experience, both technically and financially to respond to the MHS’s requirements as described in the RFQ/Statement of Work (SOW). 
1.1 General Corporate Information

Incorporated under the laws of the State of Maryland, RGII Technologies, Inc. is pleased to provide the following company information pertaining to this effort:

	GSA IT70 Schedule Number
	GS-35F-5165H

	Tax Identification Number (TIN)
	52-1874738

	Dun & Bradstreet Number (DUN)
	82-700-6594

	CAGE Code
	0Y727

	RGII Mailing Address
	1997 Annapolis Exchange Parkway 
Suite 210
Annapolis, MD 21401

	Contact Name & Title
	Christopher F. Parrotta, Chief Financial Officer

	Contact Phone Number
	410-224-3554 x113

	Contact Fax Number
	410-224-3767

	Contact Email
	Christopher.Parrotta@rg2.com


1.2 Financial Stability

RGII is a financially sound and fiscally responsible company.  Its accounting policies and procedures are consistent with Generally Accepted Accounting Principles (GAAP) and all government regulations.  The Company’s cognizant agency is DCAA and, therefore, is subject to audit by DCAA of its accounting system and its annual incurred costs.  RGII’s accounting practices are the direct result of management’s desire to provide our customers with not only quality services, but also assurance that the project costs are being accounted for properly, and managed properly based on the financial outputs.  Our primary goal in developing accounting procedures is to ensure that costs charged to our customers, whether directly or indirectly, be proper, accurate, allocable and allowable as defined by the Federal Acquisition Regulations (FAR).

1.3 Accounting System

RGII utilizes the DELTEK Costpoint® accounting system. Costpoint® is a fully integrated, enterprise solution developed specifically for leading sophisticated project-based businesses. It offers market-leading functionality in project and financial accounting, people administration, materials management and premium industry reporting tools.  Costpoint® additionally functions as a project financial system, which enables RGII to record, bill, collect, and report costs and revenue at any level of a work breakdown structure (WBS). It tracks the true costs and revenue associated with performing any project or activity, in part or in whole. It allows for automatically generating customer billing for all projects, while enabling the distribution of unprecedented financial information to financial and project managers.  Costpoint® is designed with maximum flexibility to allow RGII to provide dynamic business solutions that adapt to clients’ changing needs.

1.4 Period of Performance

RGII recognizes the period of performance for the Base and Option years for this order shall be:


Base Year:
1 October 2005 – 30 September 2006 


Option 1:
1 October 2006 – 30 September 2007


Option 2:
1 October 2007 – 30 September 2008


Option 3:
1 October 2008 – 30 September 2009

1.5 Labor Basis of Estimate

Our Management analyzed the requirements outlined in the SOW to derive an appropriate labor category and rates required to deliver the personnel and performance required by TMI&S.  As requested our price is based on the employees working an entire 1,920 hours per year as a full-time equivalent.  

1.6 Price Summary 
	
	
	 Base 
	 Optn 1 
	 Optn 2 
	 Optn 3 
	

	SOW Labor Category
	 Hours 
	 FY 2006 
	 FY 2007 
	 FY 2008 
	 FY 2009 
	 Program Total 

	Program Manager
	  1,920 
	 $ 282,317 
	   287,963 
	 293,722 
	   299,597 
	 $  1,163,599 

	Task Leader
	  7,680 
	 $ 870,528 
	   887,939 
	 905,697 
	   923,811 
	 $  3,587,975 

	Sr Systems Engineer
	  3,840 
	 $ 373,747 
	   381,222 
	 388,847 
	   396,624 
	 $  1,540,439 

	Sr Systems Analyst
	  3,840 
	 $ 361,958 
	   369,198 
	 376,582 
	   384,113 
	 $  1,491,851 

	Database Admin
	  1,920 
	 $ 168,211 
	   171,575 
	 175,007 
	   178,507 
	 $  693,301 

	Information Systems Analyst
	13,440 
	 $ 1,092,403 
	1,114,251 
	  1,136,536 
	1,159,267 
	 $  4,502,458 

	Computer Specialist
	  3,840 
	 $ 221,990 
	   226,430 
	 230,959 
	   235,578 
	 $  914,957 

	Technical Writer
	  4,483 
	 $ 215,094 
	   219,396 
	 223,784 
	   228,260 
	 $  886,535 

	Scientific Engineering Prof
	  1,920 
	 $ 212,909 
	   217,167 
	 221,510 
	   225,941 
	 $  877,527 

	Total Labor
	   42,883 
	 $3,799,158 
	 $ 3,875,142 
	 $ 3,952,644 
	 $4,031,697 
	 $ 15,658,641 

	 Travel (includes G&A) 
	 
	 $ 13,382 
	 13,382 
	   13,382 
	 13,382 
	 $53,528 

	 Other Direct Costs (includes G&A) 
	 $ 4,310 
	   4,310 
	     4,310 
	   4,310 
	 $17,240 

	Total Program Price (T&M)
	 $  3,816,850 
	 $ 3,892,834 
	 $ 3,970,336 
	 $4,049,389 
	 $ 15,729,409 


1.7 Transition Costs

Transition costs have been identified in response to Section 6.12.4a and 6.12.4b as follows:


Transition In Costs:

$          0


Transition Out Costs:  
$ 38,750 as shown in the table below.

	
	
	
	 GSA 
	 FY 2006 

	GSA Category
	SOW Labor Category
	 Hours 
	 Rate 
	 Price 

	Program Manager IV
	Program Manager
	40 
	 $ 172.99 
	 $         6,920 

	Sr. Advisor
	Task Leader
	160 
	 $ 141.69 
	 $       22,670 

	Sr. Systems Engineer
	Sr Systems Engineer
	80 
	 $ 114.50 
	 $         9,160 

	
	Total Transition Cost
	280 
	 
	 $     38,750 


The cost identified above has not been adjusted for escalation which is 2.0% per year starting in FY 2007.

1.8 GSA Schedule IT70 Labor Escalation

Typically, the GSA IT70 Schedule labor rates incur approximately four percent (4.0%) escalation.  RGII proposes 2.0% escalation on the rates for the Option Years One through Three.  This is reflected in our pricing schedules.

1.9 Contract Clarifications & Assumptions

RGII takes no exceptions to the RFP/DO or the SOW.  

1.10 Validity

This proposal is valid for sixty (60) days.  

1.11 Individuals Authorized to Conduct Negotiations

The following individuals are duly authorized to conduct contract negotiations:

Mrs. Kathryn B. Freeland

Chief Executive Officer

(410) 224-3554 x104

Kathy.Freeland@rg2.com

Mr. Christopher F. Parrotta, CPA

Chief Financial Officer

(410) 224-3554 x113

Christopher.Parrotta@rg2.com
2 Pricing Information
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GSA Category SOW Labor Category Hours Rate Discount Rate Price

Program Manager IV Program Manager 1,920         172.99 $        15.0% 147.04 $          282,317 $        

Sr Advisor Task Leader 7,680         141.69 $        20.0% 113.35 $          870,528 $        

Sr Systems Engineer Sr Systems Engineer 3,840         114.50 $        15.0% 97.33 $            373,747 $        

Analyst II Sr Systems Analyst 3,840         104.73 $        10.0% 94.26 $            361,958 $        

Database Admin II Database Admin 1,920         97.34 $          10.0% 87.61 $            168,211 $        

Information Systems Analyst Information Systems Analyst 13,440       97.34 $          16.5% 81.28 $            1,092,403 $     

Computer Specialist Computer Specialist 3,840         62.84 $          8.0% 57.81 $            221,990 $        

Technical Writer/Editor Technical Writer 4,483         54.83 $          12.5% 47.98 $            215,094 $        

Scientific Engineering Prof III Scientific Engineering Prof 1,920         123.21 $        10.0% 110.89 $          212,909 $        

Total Labor

42,883       3,799,158 $     

  Travel  (SOW 5.6.1)

13,382 $          

  ODCs  (SOW 5.6.3)

4,310 $            

Total Base Period 3,816,850 $     

102.0%

Option 1 - FY 2007 GSA FY 2007 FY 2007

GSA Category SOW Labor Category Hours Rate Discount Rate Price

Program Manager IV Program Manager 1,920         176.45 $        15.0% 149.98 $          287,963           

Sr Advisor Task Leader 7,680         144.52 $        20.0% 115.62 $          887,939           

Sr Systems Engineer Sr Systems Engineer 3,840         116.79 $        15.0% 99.28 $            381,222           

Analyst II Sr Systems Analyst 3,840         106.82 $        10.0% 96.15 $            369,198           

Database Admin II Database Admin 1,920         99.29 $          10.0% 89.36 $            171,575           

Information Systems Analyst Information Systems Analyst 13,440       99.29 $          16.5% 82.91 $            1,114,251        

Computer Specialist Computer Specialist 3,840         64.10 $          8.0% 58.97 $            226,430           

Technical Writer/Editor Technical Writer 4,483         55.93 $          12.5% 48.94 $            219,396           

Scientific Engineering Prof III Scientific Engineering Prof 1,920         125.67 $        10.0% 113.11 $          217,167           

Total Labor 42,883       3,875,142 $     

  Travel  (SOW 5.6.1)

13,382 $          

  ODCs  (SOW 5.6.3)

4,310 $            

Total Option  1 3,892,834 $     
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GSA Category SOW Labor Category Hours Rate Discount Rate Price

Program Manager IV Program Manager 1,920         179.98 $        15.0% 152.98 $          293,722           

Sr Advisor Task Leader 7,680         147.41 $        20.0% 117.93 $          905,697           

Sr Systems Engineer Sr Systems Engineer 3,840         119.13 $        15.0% 101.26 $          388,847           

Analyst II Sr Systems Analyst 3,840         108.96 $        10.0% 98.07 $            376,582           

Database Admin II Database Admin 1,920         101.28 $        10.0% 91.15 $            175,007           

Information Systems Analyst Information Systems Analyst 13,440       101.28 $        16.5% 84.56 $            1,136,536        

Computer Specialist Computer Specialist 3,840         65.38 $          8.0% 60.15 $            230,959           

Technical Writer/Editor Technical Writer 4,483         57.05 $          12.5% 49.92 $            223,784           

Scientific Engineering Prof III Scientific Engineering Prof 1,920         128.18 $        10.0% 115.37 $          221,510           

Total Labor 42,883       3,952,644 $     

  Travel  (SOW 5.6.1)

13,382 $          

  ODCs  (SOW 5.6.3)

4,310 $            

Total Option  2 3,970,336 $     

102.0%

Option 3 - FY 2009 GSA FY 2009 FY 2009

GSA Category SOW Labor Category Hours Rate Discount Rate Price

Program Manager IV Program Manager 1,920         183.58 $        15.0% 156.04 $          299,597           

Sr Advisor Task Leader 7,680         150.36 $        20.0% 120.29 $          923,811           

Sr Systems Engineer Sr Systems Engineer 3,840         121.51 $        15.0% 103.29 $          396,624           

Analyst II Sr Systems Analyst 3,840         111.14 $        10.0% 100.03 $          384,113           

Database Admin II Database Admin 1,920         103.31 $        10.0% 92.97 $            178,507           

Information Systems Analyst Information Systems Analyst 13,440       103.31 $        16.5% 86.25 $            1,159,267        

Computer Specialist Computer Specialist 3,840         66.69 $          8.0% 61.35 $            235,578           

Technical Writer/Editor Technical Writer 4,483         58.19 $          12.5% 50.92 $            228,260           

Scientific Engineering Prof III Scientific Engineering Prof 1,920         130.74 $        10.0% 117.68 $          225,941           

Total Labor 42,883       4,031,697 $     

  Travel  (SOW 5.6.1)

13,382 $          

  ODCs  (SOW 5.6.3)

4,310 $            

Total Option  3 4,049,389 $     

Total Program T&M 171,532     15,729,409 $   
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