LABOR LAWS APPLICABLE TO HR  MANAGEMENT THROUGHOUT RGII

FAIR LABOR STANDARDS ACT (FLSA)

The purpose of labor laws through its mandates and the regulations that accompany those laws is to enforce and protect the rights of all employees.  As a federal contractor, RGII implicitly supports the statues, which applies to its business.

By supporting and enforcing the Fair Labor Standards Act (FLSA) which prescribes standards for wages and overtime pay, which affect most private and public employment, RGII guarantees fair and equitable pay to all its employees. The Wage and Hour Division of the Employment Standards Administration administer the FLSA act. It requires employers to pay covered employees the official minimum wage and overtime of one-and-one half times the regular wage.  It prohibits certain types of work in an employee’s home.  It restricts the hours that children under 16 can work and forbids their employment in certain jobs deemed too dangerous.  Wage and Hour Division also enforces the workplace provisions of the Immigration and Nationality Act that apply to aliens authorized to work in the U.S.  Through the administration of this act, RGII guarantees the proper reporting and wage payment of employees throughout the corporation and nation-wide.   

WORKPLACE SAFETY AND HEALTH

The Occupational Safety and Health (OSH) act is administered by the Occupational Safety and Health Administration (OSHA).  Safety and health conditions at all RGII locations are enforced through the regulations set by OSHA or OSHA-approved State systems.  RGII when confronted will immediately eliminate unhealthful or hazardous conditions.  Employees are trained and are regularly encouraged to report any and all conditions, which appear unsafe.  Employees must comply with all rules and regulations that apply to there own workplace conduct and provided with the necessary posting to be mindful on a regular basis.  Covered employers are required to maintain safe and healthful work environments in keeping with requirements of the law.  Because effective OSHA safety and health regulations supersede others originally issued under these other laws: the Walsh-Healy Act, the Services Contract Act, the Contract Work Hours and Safety Standards Act, the Arts and Humanities Act and Longshore and Harbor Workers’ Compensation Act, RGII is current and compliance with such safety laws.

VETERAN’S EMPLOYMENT RIGHTS 

RGII annually acknowledges employed veterans. As a federal contractor we support those who served in the armed forces and who have a right to employment and reemployment with the employer they where with when they entered service.  This includes those called up annually to serve with the reserves or National Guard.  The Office of the Assistant Secretary for employment Veterans' and Training administers these rights.

ADDITIONAL LABOR LAWS  
As a recipient of government contacts, RGII is knowledgeable of the various federal equal employment opportunity (EEO) laws, which to which we abide.  Those being:

· Title VII of the Civil Rights Act which prohibits employment discrimination based on race, color, religion, sex and national origin;

· The Equal Pay Act (EPA) which protects men and women who perform substantially equal work in the same establishment from sex-based wage discrimination;

· The Age Discrimination in Employment Act (ADEA) which protects individuals who are 40 years of age or older;

· The American with Disabilities (ADA) which prohibits employment discrimination against qualified individuals with disabilities in the private sector;

· the Davis-Bacon Act, which mandates payment of prevailing wages and benefits to employees of contractors engaged in U.S. government construction projects;

· the McNamara-O’Hara Service Contract Act, which set wage rates and other labor standards for employees of contractors furnishing services to the U.S. government; and

· the Walsh-Healy Public Contracts Act, which requires the Department of Labor to settle disputes of awards to, manufactures supplying products to the U.S. government.  Administration and enforcement are by ESA’s Wage and Hour Division.  Non-discrimination and affirmative action requirements in other statutes are regulated by ESA’s Office of Federal Contract Compliance Programs.

