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TECHNOLOGIES




International Technology, Inc.

October 15, 2001


Mentor-Protégé Program Agreement

This agreement entered into as of this xxth day of month 2002 between RGII Technologies, Inc. and (insert company name), sets forth and establishes terms for a Mentor-Protégé Relationship.

1. Mentor Firm Information. 

	Name of Firm
	RGII Technologies, Inc.

	Mentor Point of Contact
	R. Gregory Freeland

	Position Title
	President

	Address
	1997 Annapolis Exchange Parkway

Suite 210

Annapolis, MD 21401

	Telephone
	410-224-3554

	E-mail
	Freelandg@rg2.com

	Homepage
	http://www.rg2.com


2. Protégé Firm Information. 

	Company Name
	

	Contact Name
	

	Position Title
	

	Address
	

	Phone
	

	E-mail
	


3. Eligibility
International Technology, Inc. qualifies as a protégé firm since it is a:

1. A Small Disadvantaged Business (SDB) concern as defined by section 8(d)(3)(C) of the Small Business Act (15 U.S.C. 637(D)(3)(C)) which is—

(i)
Eligible for the award of Federal contracts; and 

(ii)
A small business according to the SBA size standard for the Standard Industrial Classification (SIC) code that represents the contemplated supplies or services to be provided by the protégé firm to the mentor firm.

4. Developmental Assistance Program

RGII Technologies, Inc. agrees to provide assistance and mentoring by Company personnel in the following areas:

(a) Recruiting Support

(b) Marketing and Proposal Development Support

(c) Mentor will bid Protégé in at least one proposal per month in which the Protégé agree to participate.

(d) Assist in the development and expediting of the Protégé’s 8(a) application.

(e) Participate in at least one monthly meeting with the Protégé.

5. Period of Performance.

The period of performance under this Mentor/Protégé Agreement shall be for five (5) years beginning on 15 October 2001 and ending on 01 October 2006.
6. Voluntary Termination Procedures (Mentor).  

RGII Technologies, Inc. shall notify the protégé firm in writing at least 30 days in advance of the mentor firm's intent to voluntarily withdraw its participation in this Agreement. 

7. Voluntary Termination Procedures (Protégé)

International Technology, Inc., shall notify the mentor firm in writing at least 30 days in advance of the protégé firm's intent to voluntarily terminate the mentor-protégé agreement. 

8. Solicitation of Employees

During the term of this agreement, and for a period of one year thereafter, neither party shall employ, solicit the employment of, and aid any third party to solicit the employment in any capacity of any employee of the other party without written consent.  Consent not to be unreasonably withheld.

9. Covenant-not-to-Compete


Protégé agrees that for a period of 2 (two) years from the date of this Agreement it, including all employees, consultants and agents, will not on behalf of the Protégé, or any other entity or person, directly or indirectly, (a) solicit, or assist another entity or person to solicit any current or prospective client of RGII Technologies, Inc., (b) induce any current or prospective RGII client to (i) terminate any contract (ii) discontinue doing business with RGII (iii) reduce or discontinue funding of any contract or purchase order between RGII and its client(s) or (iv) not extend any current contract between RGII and its clients.

10. Signatures of Both Parties

The foregoing delineates the entire Agreement between the parties and supersedes any prior oral or written agreements, commitments, understandings or communications with respect to the subject of this Agreement.

Each of the parties hereto warrants and represents that it has full power, right and authority to execute this Agreement.

The parties herewith endorse and affix their signatures to this Agreement and all terms incorporated therein this 15th day of October 2001 by and between RGII Technologies, Inc. and (insert company name). 


Signature
Signature

  R. Gregory Freeland



Typed Name
Typed Name

  President



Title
Title


Date
Date
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